
EMPLOYER SURVEY ADDRESSING CAEP COMPONENTS  

 

Employer Survey Results 

 

The Employer Survey is an EPP generated survey.  The instrument evaluates the performance of 

completers on CAEP skills and poses two open-ended questions. The survey was deployed in 

winter 2022 that will undergo content validity in Summer 2022. The survey assessed the raters’ 

satisfaction with the program completers’ performance relative to a set of skills, knowledge and 

professional dispositions.  The instrument elicits responses specific to the criteria in RA1 as each 

measure in the survey is either aligned with standards RA1.1 and RA2.2.  The questions gauge 

the extent to which the employee effectively collects, manages, evaluates and applies data, uses 

research and understands different methodologies, employs data analysis to develop supportive 

school environments, leads collaborative activities with others, uses appropriate applications of 

technology, applies professional dispositions, laws and policies, supports instructional practice 

that is consistent with learning and effective pedagogy, evaluates teachers’ instructional practices 

and uses data and feedback to foster student engagement.  The employers were asked to rate the 

knowledge, skills and professional dispositions as strongly satisfied, satisfied, dissatisfied and 

strongly dissatisfied. 

 

To derive a meaningful analysis the data was not disaggregated but the pilot survey indicates that 

employers were strongly satisfied (at least 78%) or satisfied (22%) on all measures. Areas of 

strengths noted by employers included professionalism, aptitude for professional development 

presentations, creativity, and motivation. Comments on areas for improvement indicated that the 

completers needed more opportunities to gain experience and develop their proficiencies.  

 

To ensure a purposive sample to be enlarged over time, this survey will be used annually to 

assess employer satisfaction.  The respondents will be drawn from a list provided by the New 

Jersey Department of Education, which is a regular component of the state’s annual data 

collection requirements.  A sample drawn from the New Jersey Department of Education will 

realize a significantly larger sample than realized from self-reports of the completers.  Program 

administrators are also planning to provide information to all candidates about the importance of 

data collection, and candidates will be asked to participate in collaborating in data collection 

efforts throughout the program, at graduation, and as completers.   

  



 

Q3 - 1. Collects, manages, evaluates, and applies data in a critical manner. (CAEP A1.1) 

 

 

# Field Minimum Maximum Mean 
Std 

Deviation 
Variance Count 

1 

1. Collects, manages, 

evaluates, and applies 

data in a critical manner. 

(CAEP A1.1) 

1.00 2.00 1.14 0.35 0.12 7 

 

 

 

 

# Answer % Count 

1 Strongly Satisfied 85.71% 6 

2 Satisfied 14.29% 1 

3 Dissatisfied 0.00% 0 

4 Strongly Dissatisfied 0.00% 0 

 Total 100% 7 

 

  



Q4 - 2. Uses research and understands qualitative, quantitative, and/or mixed methods 

research methodologies. (CAEP A1.1) 

 

 

# Field Minimum Maximum Mean 
Std 

Deviation 
Variance Count 

1 

2. Uses research and 

understands qualitative, 

quantitative, and/or 

mixed methods research 

methodologies. (CAEP 

A1.1) 

1.00 2.00 1.29 0.45 0.20 7 

 

 

 

 

# Answer % Count 

1 Strongly Satisfied 71.43% 5 

2 Satisfied 28.57% 2 

3 Dissatisfied 0.00% 0 

4 Strongly Dissatisfied 0.00% 0 

 Total 100% 7 

 

  



Q5 - 3. Employs data analysis and evidence to develop supportive school environments. 

(CAEP A1.1) 

 

 

# Field Minimum Maximum Mean 
Std 

Deviation 
Variance Count 

1 

3. Employs data analysis 

and evidence to develop 

supportive school 

environments. (CAEP 

A1.1) 

1.00 2.00 1.29 0.45 0.20 7 

 

 

 

 

# Answer % Count 

1 Strongly Satisfied 71.43% 5 

2 Satisfied 28.57% 2 

3 Dissatisfied 0.00% 0 

4 Strongly Dissatisfied 0.00% 0 

 Total 100% 7 

 

  



Q6 - 4. Leads and/or participates in collaborative activities with others such as peer, 

colleagues, teachers, administrators, community, and parents. (CAEP A1.1) 

 

 

# Field Minimum Maximum Mean 
Std 

Deviation 
Variance Count 

1 

4. Leads and/or 

participates in 

collaborative activities 

with others such as peer, 

colleagues, teachers, 

administrators, 

community, and parents. 

(CAEP A1.1) 

1.00 2.00 1.14 0.35 0.12 7 

 

 

 

 

# Answer % Count 

1 Strongly Satisfied 85.71% 6 

2 Satisfied 14.29% 1 

3 Dissatisfied 0.00% 0 

4 Strongly Dissatisfied 0.00% 0 

 Total 100% 7 

 

  



Q7 - 5. Uses appropriate applications of technology appropriate for the field of Educational 

Leadership. (CAEP A1.1) 

 

 

# Field Minimum Maximum Mean 
Std 

Deviation 
Variance Count 

1 

5. Uses appropriate 

applications of 

technology appropriate 

for the field of 

Educational Leadership. 

(CAEP A1.1) 

1.00 2.00 1.29 0.45 0.20 7 

 

 

 

 

# Answer % Count 

1 Strongly Satisfied 71.43% 5 

2 Satisfied 28.57% 2 

3 Dissatisfied 0.00% 0 

4 Strongly Dissatisfied 0.00% 0 

 Total 100% 7 

 

  



Q8 - 6. Applies professional dispositions, laws and policies, codes of ethics and professional 

standards appropriate for the field of Educational Leadership. (CAEP A1.1) 

 

 

# Field Minimum Maximum Mean 
Std 

Deviation 
Variance Count 

1 

6. Applies professional 

dispositions, laws and 

policies, codes of ethics 

and professional 

standards appropriate for 

the field of Educational 

Leadership. (CAEP 

A1.1) 

1.00 2.00 1.29 0.45 0.20 7 

 

 

 

 

# Answer % Count 

1 Strongly Satisfied 71.43% 5 

2 Satisfied 28.57% 2 

3 Dissatisfied 0.00% 0 

4 Strongly Dissatisfied 0.00% 0 

 Total 100% 7 

 

  



Q9 - 7. Supports instructional practice that is consistent with learning, development, 

effective pedagogy, and the needs of diverse P-12 students and their families. (CAEP A2.2) 

 

 

# Field Minimum Maximum Mean 
Std 

Deviation 
Variance Count 

1 

7. Supports instructional 

practice that is consistent 

with learning, 

development, effective 

pedagogy, and the needs 

of diverse P-12 students 

and their families. 

(CAEP A2.2) 

1.00 2.00 1.14 0.35 0.12 7 

 

 

 

 

# Answer % Count 

1 Strongly Satisfied 85.71% 6 

2 Satisfied 14.29% 1 

3 Dissatisfied 0.00% 0 

4 Strongly Dissatisfied 0.00% 0 

 Total 100% 7 

 

  



Q10 - 8. Evaluates teachers’ instructional practice in diverse P-12 settings. (CAEP A2.2) 

 

 

# Field Minimum Maximum Mean 
Std 

Deviation 
Variance Count 

1 

8. Evaluates teachers’ 

instructional practice in 

diverse P-12 settings. 

(CAEP A2.2) 

1.00 2.00 1.33 0.47 0.22 6 

 

 

 

 

# Answer % Count 

1 Strongly Satisfied 66.67% 4 

2 Satisfied 33.33% 2 

3 Dissatisfied 0.00% 0 

4 Strongly Dissatisfied 0.00% 0 

 Total 100% 6 

 

  



Q11 - 9. Uses data, research, and feedback to foster student engagement and maintain high 

expectations for the success of all P-12 students. (CAEP A 2.2) 

 

 

# Field Minimum Maximum Mean 
Std 

Deviation 
Variance Count 

1 

9. Uses data, research, 

and feedback to foster 

student engagement and 

maintain high 

expectations for the 

success of all P-12 

students. (CAEP A 2.2) 

1.00 2.00 1.17 0.37 0.14 6 

 

 

 

 

# Answer % Count 

1 Strongly Satisfied 83.33% 5 

2 Satisfied 16.67% 1 

3 Dissatisfied 0.00% 0 

4 Strongly Dissatisfied 0.00% 0 

 Total 100% 6 

 

  



Q13 - 10. Please list what you perceive to be employee strengths 

 

10. Please list what you perceive to be employee strengths 

Large group presentations and providing professional development. 

Collaborates strongly with colleagues.  Researches and implements effectively.  Utilizes data 

for future planning sessions and instructional practice. 

Very professional. 

X connects well with kids, teaching the whole child.  He has a keen sense of awareness as well 

in his understanding of social factors that impact on school dynamics. 

Hardworking, knowledgeable and inquisitive. 

very strong for first year administrator. Takes the initiative, is creative problem solver, 

detailed, thorough and collaborative. Not afraid of new or hard things. Advocates for her 

departments. 

X is an energetic and committed educator.  She is an exemplary leader in her department and a 

positive influence on our school community 

 

Q14 - 11. Please list what you to perceive to be areas in need of improvement: 

 

11. Please list what you to perceive to be areas in need of improvement: 

n/a 

Better motivation and confidence. 

None to note 

Needs more leadership opportunity 

Just learning from experiences- hard to until you have the experiences. 

N/A 

 


